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NEWSLETTER

It seems like a short time ago
that | spoke to you at the
2009 Annual General

Meeting and Convention. At
that time, the members gave
your Board a resounding
endorsement to continue to
lobby for pension

improvements, and more
importantly to increase the
pressure on Government in
order to achieve our goals.

Robert Langdon

Throughout the Winter and into early Spring, we
continued to talk to Government on pension issues
with reason to believe that we were making
progress. Unfortunately, that was not the case and
as in previous years, we were misled. The 2010
Provincial Budget did not contain any funding to
address our concerns, nor were there any
indications that Government was serious about our
issues.

Given these results, we have now refocused our
attention to concentrate on the development of a

media communications campaign that will be
introduced and launched during this year's
Convention. Too much time has passed, actually
over 20 years, without any improvements to our
pensions. | am hopeful that the planned media
campaign will finally bring our issues to a head.

As always, we need your endorsement and
support. | am continually encouraged by the many
contacts that | receive from members, all

commending the Board of the Association for the

battle we are waging on your behalf. Your support

is all the encouragement we need to continue the
fight.

I hope that record numbers will attend this year’s
Annual General Meeting and Convention, as |
view this year as a possible turning point in our
long struggle.

Please mark your calendar and come and join us
on 12-14 September 2010 at the Holiday Inn, St.
Johns.

Robert K. Langdon, President

The 2010 Annual General Meeting and Convention Ved held on
September 12-14, 2010 at the Holiday Inn.

Tickets for the Convention are $45 and $65 for neembers and include
lunches, nutrition breaks and banquet.
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By Jerry Vink

pr
orflcovernment recently announced that the Overpassnsng down

avand being replaced. That structure representagrdtanding divide
pdbetween urban and rural and between townies andesteof this
erprovince’s population.

With the adoption and implementation of our StrateBlan, the
Association has tried to integrate all membersarmdigss of where
they live, into promoting the policies and projedtsat are to
everyone’s benefit. Therefore, in the last nevsietwe asked all
members to supply information on dispensing feethéir areas; to
look for copies of theirTerms and Conditions of Employment
agreements; and to volunteer to act as local ctmtac

The Result; One person voluntedred

The information and the local contacts are neededhat we can
participate in public debates, as well as in negats with
government, about issues that affect you direcilye NLPSPA is the
main voice for public sector pensioners and hagyla public profile.
However, we cannot continue in this role unlessaneesupported by
you, our members.

Our convention, scheduled for September 13 an@@#0, will again
focus on “empowerment”. However, we can only doifsgou

r _co_mmit yourselves and if you come forward to asgisir association
in its work.

The Overpass syndrome needs to be relegated tpdabe The

NLPSPA strives to act on your behalf. We try tplement the ideas
and concerns submitted by you, the members. We teanove

onwards with your help.

Therefore, to repeat the message of last Springjtereal: We need
you to make this Association more viable and activEmalil,
telephone or write to us to indicate your committrterstrengthening
the organization’s reach and in the process to hapr friends and
neighbours!

Notice
As required by Article V (3) of the Constitutiongtice is hereby
il given that the 20 Annual General Meeting of the Newfoundlafd
N and Labrador Public Sector Pensioners’ Associatidhbe held
on Sunday, September 12, 2010 at 7:00 pm at th&ldjolnn,
180 Portugal Cove Road in St. John’s, Newfoundlari
Labrador.




By Anthony Patey

There is only one person who really cares about
your financial wellbeing and that is you. As
pensioners and people who are at a stage in life,
we should be very careful with the money we
have accumulated. Our ability to earn income is
less than it used to be and not only that, weyeall
don’t want to work anymore.

Let me define a term and that is a scammer. They
come in many forms. Firstly, there is the shady
character who is doing something illegal.
Secondly, there are those who are placed in
positions of trust, even if not earned. They can b
your Banker, your Investment Advisor, the person
across the street who always talks a good talk and,
of course, children who can be the worst of the
worst when it comes to caring about your money.

The first group while nasty, if caught, they go to

jail. The law says you can’t do certain things and
that is that. However the second group normally
stay within the law and, as such, are the most
dangerous, so be careful.

With this said | want to identify some do’s and
don’ts that will and can affect you and your
money.

1. Check out strangers touting strange deals
Trusting strangers is a mistake anyone can make
when it comes to their personal finances. Say "no"
to any investment professional who presses you to
make an immediate decision, giving you no
opportunity to check out the salesperson, the firm
and the investment opportunity itself. | would
rather miss an opportunity than to go into
something blind. If you don’t understand it, don’t
invest, no matter how good that person tells you it
is. Who cares about your money? If someone is
pushing you to get into an investment, is it that
they care for you or they care for themselves.

2. Don't judge a book by its cover.Successful
con artists sound and look extremely professional.

They have the ability to make even the flimsiest
investment deal seem as safe as putting money in
the bank. The sound of a voice, particularly on the
phone, has no bearing on the soundness of an
investment opportunity. We are at that stage @ lif
where we need to think twice and without
someone breathing down our necks.

3. Watch out for salespeople who prey on your
fears. The fear of missing that great investment
opportunity can cloud your good judgment. It is
better to miss a hundred good opportunities than
to catch a bad one that wipes you out. An
investment that is right for you will make sense
because you understand it and feel comfortable
with the risk involved. No one will need to tell
you that it is right. Remember if it seems too good
to be true, it probably is.

4. Don't make a tragedy worse with rash
financial decisions The death or hospitalization
of a spouse has many sad consequences - financial
fraud shouldn't be one of them. If you find
yourself suddenly in charge of your own finances,
get the facts before you make any decisions. Go to
the library or the Canadian Securities Institute if
you are to deal with money, understand it. If it is
too complicated for you, just leave it in the bank
and don't let anyone near it. It is yours, be amea
old person. There is no reason you can't talk to
people, friends and family but just don't give them
dominion.

An insurance settlement may help with expenses
but it also causes the sharks to start to cirdheyT
may be your closest friend or your son or daughter
or they may be the Minister in your Church.
Money does awful things to people, just be aware
of that. Arm yourself with information and you
will see quickly who is really trying to help you
versus help themselves.



5. Look for trouble retrieving your principal or
cashing out profits. If a stockbroker, financial
planner or other individual with whom you have
invested stalls you when you want to pull out your
principal or profits; you have uncovered someone
who wants to cheat you. Some kinds of
investments have certain periods when you cannot
withdraw your funds, but you must be made aware
of these restrictions before you invest.

6. Don't let embarrassment or fear keep you
from reporting investment fraud or abuse Con
artists know that you might hesitate to report that
you have been victimized in financial schemes out
of embarrassment or fear. They prey on your
sensitivities and, in fact, count on these fears

preventing or delaying the point at which
authorities are notified of a scam. Every day that
you delay reporting fraud or abuse is one more
day that the con artist is spending your money and
finding new victims. The lists of victims who have
been scammed over the year are across all
population groups — lawyers, doctors, dentists,
university professors and so on.

Throughout the do’s and don’ts above, there is
one common thread and that is trust or the advice
about thinking twice about trusting. Stay in

control, stay in charge, don't let others take

dominion over you; if you must be a mean old

person, it is better than becoming a broke old
person. Be careful out there.

WANTED

A few good women and men
to act as local contacts and help organize

DO YOU HAVE?

regional pensioners and information meetin

Then being an “advocate” might be your thing.

JS ! s
Contact us at the office and we will talk some more

® Exclusive Auto Savings

¥ Maximum Home Discounts

If you're an NL
Public Sector Pensioner...

With NLPSPA member PERKS you get more

At Anthony, we appreciate your contributions. If you're retired - or plan to
retire in the next five years - as a Newfoundiand and Labrador Public Sector
Pensioners’ Association Member, you are entitled to PERKS — exclusive savings
and benefits from Anthony Insurance that could save you $10007s.

@ Enhanced Home Protection
At no additional charge, your home

liability protection is increased from
$1,000,000 to $2.000,000.

As an NLPSPA Member, you get an
exclusive, additional discount on your
auto insurance.

& Other Special Rewards
Combine home and auto to receive
vanishing deductibles and maore
claims enhancements.

Get your exclusive member discount

plus your discount limit is increased
to 55%.

& Better Driving Coverage

For Members only, we’ll add
Emergency Road Service protection
10 your auto policy.

INSURANCE

> Visit us online at www.anthonyinsurance.com > Call or visit your nearest Anthony Insurance branch
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The Newfoundland and Labrador Seniors of
Distinction Awards recognize and celebrate the
contributions, achievements and diversity of
seniors throughout Newfoundland and Labrador.

The Seniors of Distinction Awards are an
opportunity to recognize seniors of all walks of
life — seniors who are experts in their field, segi
who share their culture and talents, seniors who

volunteer as coaches, organizers and fundraisers,

and seniors who care for people in need of
understanding and companionship.

On June 24, 2010 Tom Mills received this
prestigious award at a ceremony in the Rooms.

The following is a brief description of Tom’s

many endeavours and achievements that were the

basis for him being given this august recognition:

Mr. Thomas Mills was born in 1933 in St. John'’s.
As a father of five, and at the age of 34, he gave

up his job to pursue post-secondary studies. He

Western Branch Christmas

Dinner and Dance
The Western Branch will be holding its Annual
Christmas Dinner and Dance on Decemb®r |9

2010. It will be held at Westmount Club, Herald
Avenue, Corner Brook. Tickets will be $12.

Entertainment will be provided.

For details, contact Wesley Roberts at 686
2432 or Keith Ambler at 634 — 6965

earned undergraduate degrees in Arts, Social
Work and Vocational Education and eventually a
Master's degree in Social Work. Mr. Mills
became a skilled marriage and family counsellor
and as such has helped thousands of people over
20-year period. He was the Director of the Family
Life Bureau in St. John’s and a founding member
of Family Services Canada. Mr. Mills is a leader

a

in many areas of social justice. He has embraced,

advocated for, and guided through intricate
bureaucracies, countless immigrants moving to

Canada. He has spoken out on behalf of survivors

of sexual abuse. His promotion of community
acceptance and legal equality for gays and
lesbians is yet another example of his strong
community activism.

NLPSPA congratulates Tom Mills on the occasion
of this recognition and offers to him and his
family our appreciation for all his contributiors t
advance the Objectives of the Newfoundland and
Labrador Public Sector Pensioners’ Association.

Notice of Resolutions

The Constitution of the Newfoundland and Labrag
Public Sector Pensioners’ Association provides
opportunity for voting members to bring matte
before the Annual General Meeting by means of
submitted resolutions to be circulated to
membership thirty (30) days prior to the Annu
General Meeting via the Association’s newslettet :
website. While resolutions may also be submit
from the floor, members are encouraged to [
submit Resolutions so they may be circulated
advance for the informed consideration of thg
attending the AGM.
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On Friday, June 25, 2010, one hundred and twenty
five members and their spouses attended the
annual barbecue at the Royal Canadian Legion
Branch 56 in Pleasantville. The barbecue was
followed by a dance and social.

Unlike in previous years, the cost of the tickets
included steaks or chicken prepared by the Legion
staff. This meant that all participants were dble
concentrate on such serious things as socializing

and eating. Moreover, it also meant that many
were able to save their energy for the dance floor.

During the desserts and coffee, the President
presented Maureen Hogan with a certificate of
Honourary Membership for her dedicated work

during 18 years as the Association’s

Administrative Assistant. Her presence, and that
of her husband, Terry, contributed greatly to the
pleasant atmosphere of the event.

In Pictures: (Upper Left) R.
Langdon presenting Maureen
Hogan her Honourary
Member award. (Upper
Right) Bill Shallow, Mary
Ennis and Maureen Hogan.
(Lower  Left) Members
preparing for supper at the
Summer Barbeque.




By Ken GeorgettiPresident Canadian Labour Congresspublished in The Telegram (St. John's) on June

15, 2010
Predictably, some business leaders are
misrepresenting labour’'s proposal to expand

Canada Pension Plan benefits (“Business owners
against stronger CPP,”) by ludicrously claiming it
will double premiums. Our plan to expand CPP
benefits so that future seniors won't live in
poverty is cost effective.

Expansion of benefits would be phased in and
financed by a modest increase in the premiums
paid by workers and employers. For someone
earning $30,000 a vyear, the increase would
amount to just six cents per working hour
annually. That would provide for an individual’s

CPP benefits in retirement to be doubled.

The Canadian Federation of Independent Business
(CFIB) claims to have survey results indicating its
members are opposed to this. Actually, that same

CFIB survey also showed that 80 per cent of their
members don’'t even bother offering workplace
pension plans to employees. That is one of the
reasons we have a retirement security crisis today.

Our own scientific poll conducted by Vector
Research tells a different story — 68 per cent of
small business owners thought people with good
pensions were good for business, and over half
supported an expanded CPP.

The mayors of Canada’s cities and communities
understand that, and for that reason they supported
a resolution at the Federation of Canadian
Municipalities’ annual convention to expand the
Canada Pension Plan. They know first-hand how
tough it is for their communities and their
municipal budgets when seniors are living in
poverty.
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5:00 - 7:00
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7:30 - 4:00

8:45 - 9:30

9:30 - 10:00

10:00 - 10:30

10:30 - 12:00

/ /5

Ann Bell , Chairperson, Convention
Planning Committee, NLPSPA

Mayor Dennis O’Keefe , City of St. John’s

Welcome/ Setting the Stage
Robert Langdon , President, NLPSPA

Larry Brown , National Secretary-
Treasurer, National Union of Public and
General Employees

Facilitator: Robert Langdon, President

" "

Public Sector and Provincial Update
Robert Langdon , President, NLPSPA

National Pension Issues
Larry  Brown , National
Treasurer, NUPGE

Secretary-

Stacked and Integrated Pension Plans
Jim Dobson , President, RTANL

Government Money Purchase Plan
Ralph Morris , President, NAPE Retirees’
Local 7002

Facilitator:
NLPSPA

Anthony Patey, Treasurer,
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7:00 —9:30

12:00 - 1:30

1:30 - 2:45

2:45 - 3:00

3:00 - 4:00

4:00 - 4:30

6:30 - 7:00

7:00 - 9:30
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When Your Employer is Government

Carol Ann Furlong, President, NAPE
Demystifying Federal Pension Benefits
Chafika Dominic , Client Service Specialist,
Service Canada

Facilitator: Sharron Callahan, Vice-
President, NLPSPA

!
Taxation after Retirement
Beth Porter , Tax Partner,
Noseworthy Chapman Chartered
Accountants
Facilitator: Bernard Cook, Secretary,
NLPSPA
# $ %

Robert Langdon, President, NLPSPA
Jerry Vink, Executive Director, NLPSPA

& !
|

Welcome )
Ann Bell , Chairperson, )
Convention Planning Committee

Entertainment

Amy House , Comedienne,

Artistic Animateur for the Resource Centre
for the Arts, LSPU Hall, St. John's
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8:00 - 4:00

9:00 - 9:30

9:30 - 10:00

10:00 - 10:30

10:30 - 12:00

Facilitator:
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Our Bodies, Our Minds and Our Spirits:
Health for Pensioners in the 21 ' Century
Sister Elizabeth Davis, Congregational
Leader, Sisters of Mercy Generalate

Facilitator: Robert Langdon, President
Question and Answer Session

Sister Elizabeth Davis, Congregational
Leader, Sisters of Mercy Generalate

Facilitator: Robert Langdon, President

Group Insurance Program for Retirees

Toni Meyers , Group Administrator,
Insurance Division, Department of Finance

Ron Cashin, Accounts Manager, Desjardins
Financial Security
John

Downton, NLPSPA

Representative on the Government Group
Insurance Advisory Committee

12+

12:00 - 1:30

1:30 - 3:00

3:00 - 3:15

3:15 - 4:00

(&
Launch of Communications Strategy

Living Longer, Living Better

Dr. Patrick O’Shea, President,
Newfoundland and Labrador Medical
Association

Carol Snelgrove , Social Worker, Home and
Community Care Program, Eastern Health

Facilitator: Tom Mills, Chairperson,
Health Committee, NLPSPA

)" o

Implementation Plan: Empowerment and
Involvement

Robert Langdon, President
Jerry Vink, Executive Director




OBJECTIVE: To assist Government to identify the bariers facing seniors as it relates to access to
Dental Health Services

Oral health is an important component of overalltieand well-being. This is a lifelong healthusswhich
requires a person to have regular access to dearel

Most dental diseases can be prevented through edelwention, preventive procedures and timelatiment
by the dental professionals. Many people, howedernot have the access or face barriers to getling
necessary dental health care.

The Newfoundland and Labrador Dental Associatioh@N) is well aware of this situation and is takitte
necessary steps to alert the government of Newfanddand Labrador to address the need for a plasgist
the vulnerable populations. The government of Newéltand and Labrador has a dental plan to assigtein
oral health care of children up to the age of Af.the other end of the spectrum, we have a growieed by
seniors. This group, by some estimates, will bkigls as 20% of the population by the year 2017.

The government has identified and addressed tlisas made “Healthy Aging” a priority in our bluen for
the future. NLDA is supportive of this plan andnisato include an oral health component to thisipla

If you feel that this is an important issue and thafinancial barriers to getting dental treatment will affect
your health, please copy the bolded sentence inta @-mail and send it toseniorsOH.NLDA@nfld.net or
sign the letter and fax to 709 579-1250 or mail to;

Seniors’ Oral Health Project
Newfoundland and Labrador Dental Association
The Fortis Building 401, 139 Water St.

St. John's NL A1C 1B2

The NLDA will present this as a petition to the ier of Health in mid September. Only when yowmtze
that you see a problem will Government recognizg tihere is a problem.

Oral Care is a life time issue let’'s work togethiermake a difference.
Thank you

Dr. Sneha Abhyankar
Chair, Seniors’ Oral Health Committee



2010
Christmas

Dinner and Dance

The Newfoundland and
Labrador Public Sector
Pensioners’ Association’s
Annual Christmas Dinner and
Dance will be held on
Friday, December 3, 2010
at the
Knights of Columbus
St. Clare Avenue
St. John’s

Cash Bar at 6:00 PM with a
stuffed chicken breast dinner|
and all the trimmings to follow|

at 7:00 PM. Music will be
provided by Gary Lawrence.

The cost will be $20 per perso
To arrange for tickets (to be
purchased in advance) pleast
call the office no later then
November 3009
at (709)754-5730
or 1 (800) 563-4188

Come join us for avonderful
evening.
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This article is a reprint of a letter to the CARR-line newsletter

CARP received a call from a senior who was readimgZoomer
Magazine about the current state and future oftreleic medical
records.

He suggested that now would be a good time to lgeigbvernment to
lean on the insurance companies who offer out ahtg travel health
insurance to seniors.

He said that Seniors fill out a very extensive mabhistory form before
being issued travel insurance, and if they makeeamys, or omissions
on that form, Insurance companies have the outonlednour the policy.

He thought that it was too great an obligation tb i the hands of a
senior, who more than likely has a very long mddnistory, and even
more likely to forget every occurrence in that biigt

He cited the example of a friend who spent a nighthe hospital for
routine observation after a colonoscopy in Belleyilwhen the doctor
suggested he stay in the hospital due to some diedtling from the
procedure. Nine months later, when he went to &&griand took out
‘travel health coverage he forgot to answer yes wheriorm asked if he
had stayed overnight in a hospital in the last yd&scause of that
omission, he was stuck with a $35,000 US health foit an unrelated
illness, after his claim was denied by his traveurer for omitting the
night in the hospital.

He said that since insurance companies can easisa health records
when it comes time to check out a claim, and witke increasing

availability of electronic medical records, the enshould be on the
insurer to pre-approve the senior for coveragdierathan accepting
payment for a policy that may or may not be hondudepending on
what the insurer is able to find upon a thorouglmost forensic

examination of the claimants medical recowis a vizthe application

form.

All the more reason to press ahead with electrbeadth records, instant
access to all of one’s medical records could hegvent this type of
“gotcha” insurance practice that allows insurancenganies to take
payment for a claim they won’t honour because olugee human error.
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By Peter Buckingham

#

Most of us equate driving an automobile with
independence, freedom and good judgment. If
someone questions our ability to drive, it is not
surprising that we might become defensive and
resentful. Driving is a big part of life and thesue

of whether it is time to hang up the keys is a
sensitive one, and it is not limited to the older
driver.

Visual decline, hearing loss, muscle stiffness,
slowed reaction time, medication side effects,
memory loss and other impairmentsare all red
flags to start thinking about whether you or a bhve
one should be behind the wheel.

In isolation, the warning signs of unsafe driving
often seem minor, but when the underlying factors
are considered, they may indicate a dangerous
situation that could lead to harm of yourself or
someone else. Erratic driving behaviour such as
abrupt braking or acceleration, misuse of turning
signals, drifting between lanes, improper lane
changes or missing common traffic signals are signs
to look for while on the road. Other indications
include difficulty with reflexes, range of motion
problems (such as turning head, moving hands and
feet), and confusion between pedals. Many drivers
also experience nervousness while driving;
confusion as to whereabouts, “getting lost,” an
increase in “close calls,” or notice evidence osirth
vehicles of minor scrapes or fender benders.

If you notice these or other signs in your own or
someone else’s driving, consider visiting a safe-
driving website to learn more or to try a self-
assessment test. When approaching someone about

their driving, do so with compassion and
understanding. You may be surprised to find that
the person has been feeling uneasy about driving
and is relieved to have someone broach the subject.
Focusing on the positive may help, such as
considering the money saved on car insurance,
maintenance, registration, and gas.

It may help you or a loved one to know that there
are other transportation options available to you.
Investigate what options are available in your
community — municipal transit systems, taxis, and
community shuttle services may be available in
your area. Family members and friends are a great
resource, and may work together to provide regular
transportation through ride sharing. Another option
might be to keep the car and offer it to others to
drive, which could better support feelings of
independence and self-sufficiency. Hanging up the
keys might also be a good opportunity to improve
physical health by walking to nearby destinations.

Unfortunately some drivers may refuse to relinquish
their keys. Be patient but if you feel strongly ttha
the person in question is a danger to him or hiersel
and others, you may have to take more severe
measures, such as a report to the family physician,
disabling the car or confiscating the keys unté th
issue is properly addressed.

For more information, visitwvww.notifbutwhen.ca
this lists web resources including self assessments
not-for-profit organizations and national
guidelines.
Peter Buckingham is the Marketing Manager
for Anthony Insurance.

Are You Interested in Serving on an NLPSPA Commét
Any Member, who would like to participate in the nk@f the various Committees of the Associatiorasked
to please indicate your interest by contactingNth® SPA Office at 709-754-5730, toll-free 1-800-56338,
or emailpensioners@npspa.c@ihe Association will also have members/staffia Registration area for the
2010 AGM/Convention to answer any queries you mighte about joining the work of the Committees.
ask that you be prepared to indicate any specilosiqualification that you have that would a$dfse work of
the Committees. Now is the right time for you ezbme involved. We need you!

We
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On Thursday, June 17, 2010, about 40 people
attended a Pensioners Meeting at the Bay of Islands
Yacht Club, Allen’s Cove in Corner Brook.

The presenters were Robert Langdon, President of
the Newfoundland and Labrador Public Sector
Pensioners’ Association, Ralph Morris, President of
the NAPE Retirees, Local 7002 and Jerry Vink,
Executive Director of the Association.

The main message was that after twenty years of
negotiations with Government, we had hoped that
there would be some resolution to our concerns.
However, this year's budget proved to be a great
disappointment. Government failed, despite various
meetings and other communications back and forth,
to respond to our appeals for improvements to the
present pension system. This means that the
Association and the Coalition’s member

organizations have to go back to the grassroots to
take direction for our next steps.

Following the presentations there were questions
from the floor as members asked for clarifications
about the various points raised by the presenters.

After the Pensioners Meeting, and in a lighter yein
there was a barbecue. This social event was ably
organized by the members of the Board of the
Western Branch. Unlike last year, there was no
boat tour for reasons beyond our control, but the
plan is to try this activity again next year.

Although people brought their own meat, the
members of the Branch laid on a series of delicious
salads and desserts that contributed to the general
sense of contentment and camaraderie. All in all,
the day proved to be informative and pleasant.

In Pictures — (Upper Left) W. Roberts at
Pensioners Meeting in Corner Brook;

(Upper Right) Members preparing for

supper at the Western Branch Barbeque;
(Lower Left) Members in attendance for
the Pensioners’ Meeting in Corner

Brook.



Constitutional Amendments 2010

The amendments being proposed for consideration at the 2010 Annual General Meeting are the direct resu It of
the recommendations from the Organizational Review. These proposals clarify the submission of Resolut ions,
support a leadership succession model for the posit ion of President (extended term), the creation oft  he position
of President Elect, and include reference to the st aff position of Executive Director.

Article V — Annual General Meeting
Current: Proposed:
8 Voting Members of the Association may also bring 8 Voting Members of the Association... (delete

matters before the Annual General Meeting for “resolutions may be submitted from the floor” and

consideration by means of pre-submitted resolutions to
be circulated to the membership thirty (30) days prior to
the Annual General Meeting via the Association’s
newsletter and website, or resolutions may be submitted
from the floor.

replace by “ or resolutions shall be in written form and
distributed at the beginning of the Annual General
Meeting.”)

Article VIl — Board of Directors

President becomes vacant, the Vice-President shall
automatically become President.

shall normally preside at every meeting of the
Association. If required, another Member may be selected
as Chairperson with the approval of the majority of
members present.

11. The President is the Senior Officer of the Association

and is responsible for the execution of its policies in
carrying out the business of the Association. The
President shall act in consultation with the Board of
Directors and the Executive Committee.

Current: Proposed:

4. The Board shall, at its first meeting following the Annual 4 (Neéw) The first meeting of the newly elected Board of
General Meeting, elect from their number a President, Directors shall be convened within ten (10) days
Vice-President, Secretary and Treasurer together with following the Annual General Meeting by the serving or
the immediate Past President to constitute the Executive outgoing President or, in his/her absence, by the most
Committee referred to in Article 1X of this Constitution. senior officer of the previous Board.

This meeting shall be convened within 10 days following
the Annual General Meeting by the outgoing President
or, in his/her absence, by the most senior ranking officer
of the previous Executive Committee.
5. If, between Annual General Meetings, the office of (New) The Board of Directors shall, at its first meeting

following the Annual General Meeting, elect from their
number,
(@) a President for a two (2) year term, and the

6. Vacancies on the Board of Directors that occur between President shall not be eligible for re-election for a
Annual General Meetings may be filled at the discretion second consecutive term;
of the Board from the general voting membership. Such (b) In the first year of the President's two year term, a
newly appointed Director(s) shall be entitled to fulfill only Vice President for a one (1) year term;
the balance remaining of the term and shall be eligible () In the second year of the President's term, a
for re-election at the next Annual General Meeting. Time President Elect, for a one (1) year term, who shall
served by the newly appointed Director to the date of the be confirmed as President, for a two (2) year term,
Annual General Meeting shall not count in calculating upon the completion of the outgoing President’s
any subsequent three-year term of election of the said term:
Director. (d) there shall be no Vice President during the one (1)
7. The immediate Past President shall serve as a member year term of the President Elect;
of the Board of Directors and a member of the Executive (e) a Secretary and a Treasurer, for one (1) year
Committee for a period of one (1) year only and shall be terms, who shall be eligible for re-election for
required to retire at the end of such year. The further one (1) year terms, until completion of their
immediate Past President shall only be eligible for re- term(s) on the Board.
election to the Board in accordance with Article VI, . .
Section 16, of this Constitution. (Nevy) If, between Annual Gener_al Meetln_gs, the office of
President becomes vacant during the first year of the
8. The President or, in his/her absence, the Vice-President President’s two (2) year term, the Vice President shall

automatically become President; during the second year
of the President’'s two year term, the President Elect
shall automatically become President.

Current Section 6 unchanged, but renumbered.
(New) The immediate Past President shall be eligible to

serve as a member of the Executive Committee for a
period of one (1) year only.



12. The Vice-President shall assist the President in
his/her duties and, in the absence of the President, function
in that capacity.

13. The Secretary is responsible for recording the
minutes of the Annual General Meeting, Board meetings,
Executive Committee meetings, and any special meetings
and shall perform such other assigned duties as determined
by the Board.

14. The Treasurer is responsible for receiving and
depositing membership dues and other revenue, the
disbursement of funds, preparing monthly financial
statements for presentation to the Board, preparing financial
statements for presentation to the Annual general meeting,
preparing the Annual Budget for submission to and approval
of the Board, and for performing other such duties
associated with the office of Treasurer.

15. The Board has the power to make by-laws, subject to
ratification by the Annual General Meeting.

16. Members of the Board of Directors shall be elected for a
term of three (3) years. Retiring Members of the Board of
Directors who have served two (2) consecutive three (3)
year terms shall not be eligible for re-election for at least

one (1) year.

17. Resignations or leave of absence from the Board
exceeding two months may be filled by appointment by

the Board.

The Board of Directors may engage, either with or
without remuneration, such Advisers or Consultants as
may be necessary to meet the Objectives of the
Association.

18.

9 (New) The President, or in his/her absence, the Vice
President or President Elect, shall normally preside...

10-12 Current Sections 9-12 unchanged, but renumbered.

13 (New) The President Elect shall assist the President in
his/her duties and, in the absence of the President,
function in that capacity. Upon completion of the
President’s two (2) year term, the President Elect shall be
confirmed as President for a two (2) year term.
(Renumbered) The Secretary is responsible for ensuring
the accurate recording and maintenance of the minutes
of the Annual General Meeting... (remainder unchanged)
15-17 Current Sections 14-16 unchanged, but renumbered.
18 (New) Section 16 of this Article not withstanding, if the
President’s tenure as a Member of the Board of Directors
expires before the completion of his/her two (2) year term
as President, his/her tenure on the Board of Directors
shall be extended for the duration of his/her term as
President and for a further year to serve as Past
President. In which case, the President, on completion of
such extension shall not be eligible for re-election to the
Board of Directors for at least one (1) year.

Current Section 17 unchanged, but renumbered.

(New) The Board of Directors may engage, with
remuneration, the services of an Executive Director as
the senior employee of the Association, accountable to
the Board of Directors through the President. The
Executive Director shall participate in meetings and
proceedings of the Board of Directors and the Executive
Committee (with voice but no vote), except in such
meetings or proceedings that the Board designates
otherwise. The Executive Director shall be an “ex officio”
member of all Board Committees (with voice but no vote).
21 Current Section 18 unchanged, but renumbered.

14

19
20

Article VIlII — Meetings of the Board of Directors

Current:

5 A majority of the Board including the President or a Vice-
President shall constitute a quorum for each meeting of
the Board. No business shall be transacted at any
meeting of the Board unless a quorum is present. In the
event of no quorum, an Executive Committee meeting
may be held as provided for in Article IX, Section 3,
Executive Committee.

Proposed:

5 A majority of the Members of the Board of Directors, one
of whom shall be the President, the Vice President or the
President Elect, shall constitute a quorum...(remainder
unchanged)

Article IX — Executive Committee

Current:

1.There shall be an Executive Committee consisting of the
President, Vice-President, Secretary and Treasurer and
immediate Past-President.

Proposed:

1 There shall be an Executive Committee consisting of the
President, Vice President or President Elect, Secretary,
Treasurer and immediate Past President. The Executive
Director shall be an “ex officio” member of the Executive
Committee (with voice but no vote).

Note: Due to space limitations, certain sections th

at are not changing are not included in this compar

Proposed:

1 There shall be an Executive Committee consisting of the
President, Vice President or President Elect, Secretary,
Treasurer and immediate Past President. The Executive
Director shall be an “ex officio” member of the Executive
Committee (with voice but no vote).

3 A majority of the Members of the Executive Committee,
one of whom shall be the President, Vice President or
President Elect, shall constitute a quorum for a meeting of
the Executive Committee.

ison .
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